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We are once again running our Masiphakameni (Let’s
Rise) youth development programme, so that we can
come alongside young women and support them to
rise to their full potential. This year, for the first time,
we used the 13-day ‘Work 4 a Living Job Readiness
Course’* as a selection programme to identify
candidates for Masiphakameni. The course prepares
participants for the work environment and it covers
how to apply for jobs, how to prepare and conduct an
interview, financial literacy, and professionalism. It
also challenges worldviews that often hold people
back from wanting to change their living situation, how
they view the world and their abilities. The overarching
aim of the course is to address these world views and
empower participants to take responsibility for
changing their own situations. At the end of the
course, we selected 8 young women to continue with
the gap year programme, but the great benefit of
using the existing ‘Work 4 a Living’ course as our
selection tool, is that the young women who were not
selected still got a nationally recognised certificate of
job readiness and for those who did particularly well,
entry into a job seekers database.

For the orientation weekend away, Bulungula Lodge
was selected by the facilitators and participants as a
suitable venue, as none of the members were familiar
with it, and therefore it provided level ground for
everyone to be free to enjoy the experience, venturing
bravely into the unknown together. It did however,
require a 16km hike there and back – a test of
endurance as the terrain was challenging; down
slopes and up steep hills with heavy backpacks on
their backs.

During the walk, fears were exposed and faced. One
participant feared running water but faced her fear
when she had to cross a river. Others were scared of
heights and some had to push their bodies beyond
what they thought they could manage. Leadership
characteristics were revealed as certain individuals  

take charge by leading the walk, asking the locals for
directions or suggesting resting points. The group
learnt to trust each other and question each other when
necessary, learning also to make decisions as a
collective, encourage each other, and to observe and
support those who were struggling. The whole point of
the orientation weekend was to have a chance to get
acquainted with each other, build a bond as a team,
and learn more about each other at a venue that was
away from home and away from everyone’s daily
experiences. The hike to and from Bulungula alone,
fulfilled many of the weekend’s objectives!

Some of the other activities that took place at the camp
included team sports that required everybody’s
participation. The games were physically and mentally
challenging. Members had to devise creative ways to
communicate and spur each other on. Exercise boot
camps challenged each person physically as well as 
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MAKING HEADWAY WITH BUSTING STIGMA
Mboniseni reports that things are different now; they
are better than they were in 2019 thanks to Buzeka’s
support and the role that she has played in educating
the community and raising awareness about
disabilities. The community really appreciates the work
that the Rural Ability Programme and the Zithulele
Hospital therapists do for people with disabilities, and
Mboniseni would love if Buzeka could do ongoing
education with the youth especially. Education and
awareness raising is a main facet of our Rural Ability
Programme and we’ll continue with it for as long as we
are involved in this work. We have seen amazing
changes take place and while these changes are often
small and there is still a long way to go, it is incredibly
rewarding to see people with disabilities embraced and
included, where they were previously reviled, ignored,
tormented or neglected.

Mbonseni is a 54-year-old man from the Wilo area,
who contracted polio when he was very young. It
affected the right side of his body but he found ways
to adapt and the people in his community accepted
his disability. When he was growing up, his older
brother was a community headman but there were
days when he couldn’t work or attend community
meetings due to being unwell, so he would ask
Mboniseni to attend meetings on his behalf. Out of
this experience, Mboniseni developed a love for
leading his community and when his brother died in
the late 1990s, Mboniseni was asked to step in as the
acting headman by the Chief and community
members, as they had seen how active he was when
he had stood in for his brother.
  
In 2019, he was formally elected as the headman but
unfortunately this is when things changed within the
community. The elderly seemed to have no problem
with regards to his disability but the youth lacked
understanding and appeared to assume that if he had
a physical disability, he must have a mental illness
too, that would prevent him from being able to do a
good job as headman. Mboniseni explained to us that
it was difficult for him at first because the young
people were looking down on him and were
disrespectful towards him and the decisions he took.
Buzeka, who works on our Rural Ability Programme
and who is the Community Disability Worker in the
Wilo area, also saw how people were treating him and
she started sensitising the community about his
disability, spending time educating people and
explaining to people that it in no way affects his ability
to do his job.  
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stretching participants’ mental capacity. Amidst some
playful taunting, some were pushed beyond their limits
and team mates stepped in to help them achieve the
goals of the exercise. The competitive side of the
programme was concluded with a team creative task
where the participants used materials they found on
the beach to create a Masiphakameni “logo”.
Reflection on the experience was done through
discussions and writing words of encouragement to
each other to keep and reflect on in their free time. 

 
 

The experience left everyone physically exhausted,
from which the girls recovered quite quickly, yet the
memory of the activities, the relationships built and the
knowledge of what one is capable of, will hopefully
linger for life.

*Work 4 a Living is a non-profit organisation that has its
roots in Port Elizabeth and whose programmes run
nationally and internationally https://work4aliving.org/

https://work4aliving.org/
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The Rachel Swart Fund (click here to find out more), aims to empower and assist people living with disabilities in
South Africa. The fund has previously donated wheelchairs to Zithulele Hospital patients, through Jabulani, and they
recently offered an incredible opportunity to two of our Rural Ability Programme clients. With the help of the Zithulele
Hospital Therapy Department, Daniel and Mute attended a training programme in Cape Town, delivered by the
Rachel Swart Fund, where they were trained to fix different types of wheelchairs (buggies, electronic and manual
wheelchairs). The training was aimed at wheelchair users who could acquire this skill and then use it as means to
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Our Covid-19 emergency nutrition support programme
funded by Operation Smile has been of significant
value to vulnerable patients and their families.
Siphokuhle, one of Zithulele Hospital’s Dieticians
shared with us some of her experiences working here
and specifically with this project. “I was surprised
when I started working in the Eastern Cape and saw a
lot of admissions who were malnutrition related. It’s so
sad seeing patients who are not only sick, but who are
sick because of starvation”, says Siphokuhle. “During
the pandemic, we have seen a rise in malnutrition and
it’s severity, and unfortunately, although we do assist,
sometimes it feels like we are not doing much as
poverty and lack of education are still the root causes”. 

Jabulani Director, Dr. Karl le Roux, was able to secure
funding from Operation Smile for emergency food
parcels, including seed packs and transport to attend
hospital appointments, for patients falling within strict
malnutrition criteria. With clear guidelines drawn up to
guide the process of support to be given by the
Dietetics department, we were able to ensure that only
those patients most in need of the support were given
it. “In a project like this, I’ve seen the difference
myself”, says Siphokuhle. “Patients are motivated to
come to the hospital because the food they get makes
a difference in their households. Depending on the
family size, this food can last for up to a month. Some
get to eat products that they couldn’t usually afford to
buy.” Siphokuhle also noted that it makes her happy
as a Dietician, because it means that the supplements
they give to their patients actually benefit the sick. She
explains that what often happens is that when  

supplements are given to one particularly sick or
malnourished patient in a family, but as the entire family
is actually struggling with lack of food, the supplements
are consumed by everyone and don’t make a difference
to the person for whom they were intended. Siphokuhle
says, “On this programme, there has been a visible
difference. We have discharged a couple of patients
from the programme and especially with the children,
there have been happy and grateful caregivers." We
are extremely grateful to Operation Smile for their
support.

gain an income for themselves. Daniel and Mute also received
a set of tools worth approximately R25 000! The Therapy
Department has been in desperate need of this kind of
assistance but there are two challenges that still need to be
addressed, namely that patients in our area are too poor to pay
for wheelchair repairs, and Daniel and Mute live too far away
from each other to easily share the tools. Jabulani is working
with the Therapy Department and the Rachel Swart Fund to
determine a model whereby we can financially support Daniel
and Mute to fix wheelchairs and realistically share tools, while
also taking responsibility for ensuring that patients come
regularly for wheelchair servicing to ensure preventative care.
So far, the servicing work is going extremely well and we are
very keen to find a way to keep this going long term.

AT A GLANCE

https://rachelswart.org.za/

